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Introduction

 The word “discriminate” derives from the Latin term discriminare, 

which means “to divide, 

 “Discrimination” simply means “a distinction (made with the mind, 

or in action).” 

 Racism - belief that groups of humans possess different behavioral 

traits corresponding to physical appearance 

 A highlighted problem in the integration of various cultures around 

the globe. 



Basis of discrimination and racism

■ Minorities: Minorities in a nation suffer discrimination - marginalized 

and deprived of the power and resources. 

■ Outbreaks of infectious diseases: Following the spread of COVID-19 

from Wuhan, China, discrimination towards Chinese people has 

increased.

■ Color: white vs non-white. Black people suffer the racisms around the 

globe in contrast with the white population

■ Gender: Healthcare inequalities have distinct impacts on Black men 

and women.



Socially-assigned ‘’Race’’

 This is how people classify you in a country:

■ White

■ Black or African-American

■ Hispanic

■ Asian

■ Native or other Pacific islander

■ American-Indian or Alaska native



Impact of racism on health

■ Racism, or discrimination - key contributing factor in the onset of 

disease. 

■ Responsible for increasing disparities in physical and mental health 

among Black, Indigenous, and people of color (BIPOC).

■ Physical Health: Blacks suffer from higher rates of stress, high blood 

pressure, hypertension than any other racial or ethnic group.

■ Mental Health: racism is twice as likely to affect mental health than 

physical health.

■ Can undermine good mental health characteristics, such as resilience, 

hope, and motivation. 





Association between reports of discrimination and health outcomes, according to the 

National Latino and Asian American Study, 2002–2003 (n = 2,095).



The black vs white

■ Black people have significantly higher morbidity and mortality rates

■ Black people are either unemployed, underrated, or hired mostly at 
lower wages

■ Devoid of health insurance as a component of the package in their 
job benefits

■ White persons consider themselves far better, and black persons far 
negative than themselves.

■ Majority of white folks like to live in a community of their own or in a 
segregated quarter. 

■ Marginalization of black people in the areas of cheaper houses with 
poor facilities.



Social Change over last few decades

■ By the end of the twentieth century, there is a positive change in 

social acceptance of black people 

■ 97 of the white population considers that there should be an equal 

job opportunity for everyone. 

■ Also enforced by law that no one can refuse the rental or sale of 

property merely based on race.  

■ In early 50s,  it was also implemented that no one can be hired, 

fired, or promoted just based on his race



Directions for policies and research in Healthcare

■ Enhancing the equality for the availability of medical care

■ Monitoring the healthcare quality and improvement in the data 

systems

■ Revised regulatory monitoring 

■ Tracking managed care

■ Teaching and Training



Enhancing the equality for the availability of medical 
care:

■ Constant and detailed efforts are required incorporated by the 

various sectors of society to tackle the inequalities.

■ Strong nationwide efforts to oppose and eradicate the 

discrimination in all the aspects 

■ Make a political and moral promise to ensure medical care 

accessibility as basic citizenship right.

■ Continuous struggles are required to counter the forces that are 

potentially worsening racial disparities



Monitoring the healthcare quality and improvement in 
the data systems

■ Systemic and daily data is required to eliminate the racial biases in 
the healthcare field

■ Modifications are required in the delivery and organization of 
health care services

■ Incorporate socioeconomic status indicators in any uniform data 
set.

■ Research is required to detect the useful specific strategies which 
can be used by the health care institutes,

■ Racial and ethnic data should be accessible to every healthcare 
counters

■ Trainings of health care providers to ensure the uniform gathering 
of socioeconomic status and ethnic/racial data. 



Revised regulatory monitoring: 

■ Enhance monitoring of the regulatory system to tackle the issue

■ Implement pre-existing rules and regulations that are not being 

imposed i.e. law titled VI of the civil rights act of 1964

■ several unbiased strategies could also be taken into consideration

■ Providing constant accreditation to only those health care entities 

who will correct unexplained inequalities



Tracking managed care:

■ Enhanced governing efforts must particularly be focused on the 

managed care system

■ Sanctions can be used to avoid the discrimination activity

■ Threat of loss in practicing license or impose a significant amount 

of fines.

■ Providing higher bureaucratic oversight exists in medical care 

organizations; 

■ The degree of racial/ethnic inequalities must be incorporated as an 

indicator of the performance.



Teaching and Training:

■ Educate the people at large and specifically, teaching the student at 
educational institutions 

■ Raise general awareness campaigns 

■ the medical syllabus must be revised and updated to highlight the 
issue of racial disparity

■ Increasing the number of minority health providers. 

■ More vigorous training and education of the medical health providers

■ Develop innovative strategies and apply them in an effective way

■ Extensive research is required to recognize suitable schemes for 
enrolment and sustainment of physicians from the minor and major 
group of the society. 



Achieving Health Equity

■ Requires valuing all individuals and people equally

■ Entails focused and ongoing social efforts

■ 1. To address avoidable inequities

■ 2. By assuring the conditions for optimal health for all goups

■ 3. Particularly for those who have experienced historical or 

contemporary injustices or socioeconomic disadvantage
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